How much more can you take?
Many workers will face uncertainty this
Christmas amid high in ation and soaring
fuel costs.
It is going to be a Christmas of tough
choices for many this year with the cost of living
increasing at astronomical rates. Consumer
energy prices alone increased by 20% in
September, in the same month food prices
increased by 4.5%.
This situation is expected to last well into
next year and the Bank of Englands don’t
expect in ation to return to the target of 2%
until Spring 2024.
Wage stagnation is feeding the problem
UNISON members and local government
workers face. Your pay has lost 25% of its value
since 2010 and with these increased costs, your
spending power will shrink further.
Local government workers remain on the
frontline of ghting the COVID-19 pandemic in
communities across the Country, now many of
our members are facing a winter of being in the
line at food banks.
The Trussell trust gave out 2.5 million
food parcels in the 2020/2021 nancial year,
with 226,237 parcels being given out in the West
Midlands. The living wage foundation set ‘the
real living wage’ each year and this is deemed to
be the minimum a worker needs per hour to
make ends meet.
Many of the lowest paid workers
employed on NJC pay scales earn signi cantly
less than the real living wage, many of these
workers may have struggled to pay bills and
many may have been referred to food banks for
support.
We all stood on doorsteps on a Thursday
night to commend the e ort and commitment of

our frontline workers during the early days of the
pandemic.
At a time when we didn’t fully understand
the virus and how it was transmitted and at a
time when a vaccine was a distant hope; the
reality for local government workers was to put
themselves in harms way to keep the Country
moving.
Fast forward 18 months and what is the
reward for this sacri ce? Another terrible pay
o er that’s what. Now is the time to take action
on your pay, to vote yes and send a message to
the employer that enough is enough. We cannot
continue to allow the value of your pay to erode.
Nobody in this Country should face the choice
to heat or to eat this winter.
The question is, if not now when? How
much more can you take before you are
struggling to cover all of your bills? How long
before you are considering secondary
employment or how long before you are referred
to a food bank?
Even if you are in a relatively comfortable
position, how much longer can you sit and
watch friends, family and colleagues working
without proper reward? Our colleagues who
work hard but are barely keeping their head
above water.
We need to stand together, for the lowest
paid, for the most vulnerable and for your future.
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Enough is enough

What do you need to do next?
Firstly, here are the details of the current o er:
• A 1.75% pay increase (2.75% to those on the lowest pay point)
• Completion of work on term time only arrangements
• Discussions on home working and mental health joint guidance
• Commitment to incorporate statutory provisions on Neo-natal leave and pay

Next, we need you to post your ballot back
If you haven’t received your ballot, you need to let us know. We must hear from everyone - every role,
every workplace and every pay band. It is vital that we get a high turnout.
Every member must post their ballot paper back using the Freepost envelope so it reaches us by 14
January 2022.
If your ballot is lost or spoiled, you can get a replacement by logging into ‘My Unison’ at
my.unison.org.uk or by calling the hotline on 0800 0 857 857.

Finally, vote yes and tell your colleagues
We know going on strike is not something to do lightly, but your role is incredibly important to those
who rely upon you. The pay o er is simply unfair.
This is a real terms pay cut, 1.75% might sound better than nothing, but if you
consider in ation is currently well above 3%, this o er is barely going to make
an impact. Your pay is worth 25% less than it was in 2010, unless we say
enough is enough your pay will fall further.
If your colleague is not a member of UNISON, they will not be able to
vote, so make sure you get them to join by 3 January 2022 to have their
say.
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Young workers are the future of the public
sector and the future of our union.
If you are 27 or under and a member of
UNISON you are able to get more involved with
UNISON’S young members section. Truthfully
though we need more young members involved
in the day to day operation of the union to make
sure we are representing the interests of our
entire membership.
It is fair to say that most are facing a bit
of a raw deal at the moment, but young workers
have taken more than their fair share of job
losses since the start of the pandemic.
The under 35s represented 80% of all
jobs lost in the UK in the year proceeding April
2021. That is astronomical gures, but this
shouldn’t come as a surprise.
Young workers are more likely to be
employed in less secure work, often on zero
hours contracts or in the ‘gig economy’.
The three areas of the labour market
susceptible to job losses as a result of the
COVID pandemic are the accommodation and
food, wholesale and retail, and arts and
entertainment sectors. All three of the these
sectors also have the highest percentage of
young worker employment.
This group of workers are no strangers to
job losses and cuts, the nancial crash and
austerity has led to the loss of services within
local authorities up and down the Country. The
YMCA estimate the funding cut within youth
services to be almost £1billion across England
and Wales, since 2010.
Young workers have never lived in a time
outside of job losses, budget cuts, rising
in ation and wage stagnation.
We have been told that austerity is
o cially over and it is now essential that more

young workers and young members become
involved in UNISON. We need to make sure that
young voices are heard so we can shape the
next few decade in their vision.
We have recently seen young people
standing up for the planet, demanding change
to safeguard our homes and environment.
Making politicians stand up and listen to their
views on how we need to look after the planet.
We need to harness this power and
enthusiasm to make the working lives of young
people a much more secure and rewarding
experience.
If you are under 27 we are calling on you
to get in touch with your local branch and to
begin your journey as a UNISON activist. We
can only make sustainable change to your
working environment if we have members
ghting for this change.
There are several pathways our activists
and representatives take, whether it is a
campaigning role or supporting members with
representation, we have a number of di erent
roles available.
As an accredited UNISON representative
you will receive paid time o for training and for
undertaking any trade union duties. Don’t delay,
get involved today!
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Young members - We need you!

The United Nations Climate Conference
(COP26) has put climate justice at the centre
of the news agenda for a fortnight, but for
UNISON members working at the
Environment Agency, adapting to climate
changes in the UK is part of their job, every
single day.
Jackie Hamer is a senior environment
o cer at the Environment Agency, where she’s
worked for 30 years. Over this time, she has
seen how conversations on climate change have
rapidly evolved.
“When I rst started doing this job,
people hardly talked about climate change. It
wasn’t a factor because it just wasn’t in the
headlines. Now, we’ve all had to start thinking
ahead so much more about what climate
change will bring.
“We know that, in this country, we’re
going to get more severe storms, so we’ve got
the likelihood of more ooding than we’ve
experienced to date, and more drought as well.
The two are related, because when you
get more storms, the rain just washes out to sea
without having a chance to sink into the ground
and reach the aquifers underneath the soil.”
Ms Hamer explains that water that sinks
into the ground produces clean, good quality
water that’s then treated for millions of people to
drink, “but if rain is washing o the ground due
to storms, we can ironically end up with water
shortages.”
“The water companies extract huge
amounts of water for drinking water supply, and
we have industries and agriculture abstracting
water for processes, cooling and irrigation: so
how do we balance these demands, whilst
keeping enough in the rivers to maintain healthy
populations of sh and other aquatic life?”
Ms Hamer describes how the
Environment Agency is always thinking about
the future, including ood forecasting and
building defences.

“You can’t just go along with a lot of
short-term targets like we used to do, we have
to think really far ahead. Our old certainties
aren’t certainties any more”. She says that many
of the UK’s ood defences, built even relatively
recently, are no longer t for purpose.
“We used to plan for severe storms to
happen once every 200 years, but now we’re
getting severe storms three times in a decade.
Floods have done enormous damage and some
communities have been ooded repeatedly, and
they just manage to get themselves together
again before another ood comes along.”
While the agency is planning for how
communities in the UK can adapt to more
severe weather, global politicians are currently in
talks about how to prevent the worst
consequences of climate change coming into
e ect. Ms Hamer doesn’t have much con dence
in world leaders’ political will or intention to take
any meaningful action on the climate.
“There’s a lot of talking the talk, but who
is going to pay for these huge changes? The
private sector just wants to make some money
while avoiding the risk, and governments
haven’t got the bottle to do what they say they
will.
“We’ve struggled to make any progress
up until now, so why would anything change?
There were promises made at COP in 2015
which signatories have totally failed to deliver.
We’re trying to move political mountains – if it
was easy, we would have done it by now.”
lifestyles. There are so many choices that
people make as an everyday part of their lives,
and it a ects the climate.”
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